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AGENDA
Annual Enrollment Dates

Medical Plan Changes

• Features

• Rates

• Options

Voluntary Plan Changes

• Features

• Rates 

• Options

WC Updates

Clinic Updates

Questions



Annual Enrollment Dates

Presentations

Enrollment Window

• October 22 - November 1, 2024

November 1 - 15, 2024
• Mandatory Enrollment
• All employees must complete 

the enrollment even if you are 
declining coverage

• Beneficiary on Group Term Life
• Benefit changes 



https://ffbenefits.ffga.com/goosecreekcisd/

https://ffbenefits.ffga.com/goosecreekcisd/Goose Creek CISD 2025 Benefits Presentation

https://ffbenefits.ffga.com/goosecreekcisd/
https://gccisdnet-my.sharepoint.com/personal/ellen_akers_gccisd_net/Documents/Goose%20Creek%20CISD%202025%20Benefits%20Presentation.pptx?web=1


Enrollment Presentations and On-Site Enrollment Schedule



Employee 
Wellness Clinic 
Update

• Monday, Wednesday, & Friday

         8:30 AM – 4:30 PM

• Tuesday and Thursday

         10:00 AM – 7:00 PM

• Available services:

• Primary medical care

• Acute illness care

• Chronic condition management

• WC

• DOT Physicals 

ESC Building - 2610 N. Alexander Dr, 
Baytown, TX 77520

• Available to all full-time employees
• No insurance coverage required
• Appointment Only
• 281-707-3411



The Fitness Center

Free to all full-time 
employees

Badge in

David Conejo – can 
help you create a 

workout plan, 
demonstrate 
equipment



Employee Assistance 
Program

Unlimited 24/7 assistance 
You can access the following services anytime, online or with a toll-free call:

 • Information, resources, and referrals on family matters, such as child and elder care; 
kennels and pet care; event and vacation planning; moving and relocation; car buying; 
college planning; and more 

• Legal information and referrals for situations requiring expertise in family law, estate 
planning, landlord/tenant relations, consumer and civil law, and more 

• Guidance with financial matters, including household budgeting, and short and long-
term planning In-person guidance 

Some matters are best resolved by meeting with a 
professional in person. 
With EmployeeConnect, you get the resources you need to meet life’s challenges. 

• In-person help for short-term issues (up to five* sessions with a counselor per person, 
per issue, per year) 

• In-person consultations with network lawyers, including one free 30-minute in-person 
consultation per legal issue, and subsequent meetings at a reduced fee



Financial Wellness
thru FinPath

New Benefit – Free to all full-time employees



Clever RX

Helps you save 
money by using a 
prescription drug 
savings card.  

New Benefit – Free to all full-time employees



727005.0824

to Open Enrollment 2025
Plan effective dates 
are 1/1 – 12/31 ,2025

WELCOME

Blue Cross and Blue Shield of Texas, a Division of Health Care Service Corporation, a Mutual Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association 
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The strength 

of Blue
SM

MORE THAN
2 MILLION
unique, in-network providers

OVER 118 MILLION
members

98%
of claims paid at in-network rates 

NUMBER 1
brand in health care
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Plan Options — What to Think About

Provider availability 
Will you be able to visit the doctors, hospitals 

and other facilities you want to? 

Your costs 
How much is going to come out of your paycheck every month? What 

about for the whole year?

Benefit payments 
How much will you have to pay out of your pocket 

for your medical expenses? 

Medical services
Consider your health status and services you expect to use during 

the year. What has your experience been in past years?

1

2

3

4
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• Each covered employee and dependent must choose a Primary Care Physician 
(PCP) from participating Medical Groups/IPAs; female members may also be 
asked to select a woman’s principal health care provider (WPHCP) to provide or 
coordinate their health care services

• Visits to specialists must be referred by your PCP

• All services must be coordinated through the PCP

• No out-of-network benefits on the HMO plan except in 
cases of emergency 

• The BlueCard
®

 Program covers members traveling outside of Texas 
who need medical attention when it is not an emergency; members 
must access a Blue Cross and Blue Shield Plan-affiliated doctor to 
receive benefits

• The Away From Home Care
®

 Program covers members who are living 
out of the participating service area for at least 90 consecutive days;
members can become a guest member with full benefits at an affiliated 
Blue Cross and Blue Shield Plan in another state

Reminders About the HMO
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BCBSTX Network Comparison for 2025

CONFIDENTIAL AND PROPRIETARY

Blue Essentials HMO Blue Choice EPO

Type HMO EPO
Gatekeeper? Yes No

Service Area All 254 Texas Counties Nationwide

Out of Network Benefits? No No

24 Nurse Line Yes Yes

Virtual Visits (Telemedicine) Yes Yes

Key Providers
Memorial Hermann Yes Yes
St Lukes Yes Yes
Tomball Regional Yes Yes
Methodist Yes Yes
HCA Yes Yes
Kelsey Seybold Yes Yes
Texas Childrens Yes Yes
MD Anderson Yes Yes

Near Site/Urgent Care
AFC Urgent Care Yes Yes
Care Now Yes Yes
Concentra Yes Yes
Mont Belvieu Urgent Care Yes Yes
Next Level Urgent Care Yes Yes
Rapid Response Urgent Care Yes Yes
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From your computer or mobile 

device, log on to bcbstx.com and 

click on Find Care

• Select Find a Doctor or Hospital

• Under Basic Guest Search, click on Search 

of Doctors as a Guest

• Input zip code

• Select Employer plans

• Select Texas

• Select HMO or EPO – 
• if HMO, select Blue Essentials
• if EPO, select Blue Choice PPO

• Then type in the name of the doctor or 

hospital

Call the Customer Service number 
on your ID card

Call BlueCard
®

 Access — available 
24/7 800-810-2583

How to Find a Provider 
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All employees will receive new ID cards.

Your ID Cards

Two ID cards are provided 

for family coverage.

You can call Customer 

Service or log on to 

Blue Access for Members
SM

 

to order additional or 

replacement ID cards.

Sample for illustrative purposes only.
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Applies to you or your covered dependents 

who will be in the middle of medical care on 

Jan. 1, 2025, with a provider who is not part 

of the network.

If approved, benefits would be paid at the 

in-network level for a specified period of time 

for those:

• Receiving cancer treatment/therapies

• Being treated for a terminal illness

• In their third trimester of pregnancy

• In cardiac rehabilitation 

Transition of Care

Submit Transition of Care 

form prior to effective 

date. You will receive a 

decision by mail.

Completion of the form 

is not a guarantee 

of coverage.



*Available for most networks and plans

Quickly find in-network doctors, medical groups, 

hospitals and urgent care

Search for providers by ZIP code, gender, 

specialty, languages spoken and more

Compare quality ratings for providers and facilities

Read or write reviews for providers and facilities

See and compare your out-of-pocket

cost estimates for more than 1,700 

medical procedures and services*

What Members Can Do in Our

PROVIDER FINDER
®

Earn Rewards   |   View Rx Costs   |   Access other health benefits 
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Women’s Preventive Services Guidelines require 

coverage for the following services, without 

cost-sharing:

• Well-woman preventive visits

• Screening for diabetes in pregnancy

• Sexually transmitted infection counseling

• Human immunodeficiency virus (HIV) screening

• FDA-approved contraception methods 

and counseling

• Breastfeeding support, supplies and counseling

• Interpersonal and domestic violence screening 

and counseling

Women’s Preventive Services

20



21Taxes may apply. Individuals must be at least 18 years old to purchase a membership.

*Represents possible network locations. Check local listings for exact network options as some locations may not participate.  

Network locations are subject to change without notice.

Selecting Options

• You can select an option based on 

your preference. Once you pay, 

you’ll have access to all locations 

within the purchased plan and those 

at the lower price, too.

• The Elite plan has the option to 

select one home elite gym and 

access to all other gyms.

• You have the option to change your 

Elite home gym monthly.

A choice of gym networks to fit budgets and preferences.*

• Studio Class Network: Boutique-style classes and 

specialty gyms are pay-as-you-go with 30% off every 

10th class.

• Family Friendly: Expands gym network access to your 

covered dependents at a bundled price discount. Member 

pays only one enrollment fee per family.

• Convenient Payment: Monthly fees are paid via 

automatic credit card or bank account withdrawals.

Flexible Gym Network

Plan Options Digital Only Base Core Power Elite

Monthly fee $10 $19 $29 $39 $129

Gym* facility 

network size

Digital 

access only

3,000 7,500 12,000 12,400

$19 initiation fee (no initiation fee for digital-only option)



Your plan includes behavioral health benefits so you 

and your covered family members can get support for:

• Anxiety

• Autism

• Depression

• Substance Use Disorder

• Eating disorders

• And other mental health conditions

Log in to Blue Access for Members
SM

 at bcbstx.com 

or call the number on the back of your member ID 

card to find a counselor, psychiatrist, treatment facility 

or other behavioral health provider.

Take Care of Your Mental Health
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Retail Pharmacy Network

• Major pharmacy chains  

• Pharmacy search available online

Home Delivery (Mail Order)

• Up to a 90-day supply

• Convenience and savings

Prescription Drug Benefit
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If FDA-approved dosing regimens exceed a 30-day supply limit, members may get a specialty drug in a greater supply amount, per benefits allowed. 
Cost share is based on the actual day supply dispensed.
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Based on your benefit plan, you may be able to use other in-network pharmacies. Check your plan materials for details, or call the customer service phone number on your 
Member ID card. 

Prime Therapeutics LLC is a pharmacy benefit management company, contracted by Blue Cross and Blue Shield of Texas to provide pharmacy benefit management services. 

BCBSTX, as well as several other independent Blue Cross and Blue Shield Plans, has an ownership interest in Prime Therapeutics. 

Express Scripts® Pharmacy is a pharmacy that is contracted to provide mail pharmacy services to members of Blue Cross and Blue Shield of Texas. The relationship between 
Express Scripts® Pharmacy and BCBSTX is that of independent contractors. Express Scripts® Pharmacy is a trademark of Express Scripts® Strategic Development, Inc.

Your pharmacy benefit includes mail order service 

of your maintenance medications from Express 

Scripts
®

 Pharmacy.

• Register online at express-scripts.com/rx

or by phone at 833-715-0942 

• Once registered, ask your doctor to submit 

your prescription electronically or by fax

• Transfer your existing prescription from 

a retail pharmacy online or by phone

Home Delivery Prescriptions
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**Your plan may require that you use select specialty pharmacies to receive coverage for these medications. 
Only a 30-day supply may be obtained at a time, except for certain FDA-designated dosing regimens. See your benefit booklet for details.

4-Tier Prescription Drug Benefit

HD Plan Standard Plan Enhanced Plan

Drug List 

Status

Retail 

Pharmacy 
(up to a 30-day 

supply)

Home Delivery 

(Mail Order) 
(up to a 90-day 

supply)

Retail 

Pharmacy 
(up to a 30-day 

supply)

Home Delivery 

(Mail Order) 
(up to a 90-day 

supply)

Retail 

Pharmacy 
(up to a 30-day 

supply)

Home Delivery 

(Mail Order) 
(up to a 90-day 

supply)

Generic 20%* 20%* $15 $30 $15 $30

Preferred 

Brand
20%* 20%* 20%* 20%* $35 $70

Non-Preferred 

Brand
20%* 20%* 20%* 20%* $55 $110

Specialty Pharmacy

(30-day supply)

Specialty Pharmacy

(30-day supply)

Specialty Pharmacy

(30-day supply)

Specialty** 20%* $250 $200

*after deductible



Comparison of Three Plans



Medical Plans and Rates Review
Move to Blue Cross/Blue Shield 

of Texas
• HD Plan
• Standard Plan
• Enhanced Plan

Monthly ChangeMonthly Cost



Recuro - Telehealth

• Unlimited virtual appointments
• Urgent Care
• Behavioral Health appointments
• 24/7 365 Days per year
• $0 copay for employees and dependents on 

the plan
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Cigna Dental Benefits – No Change

EE Only $23.24

EE + Spouse $44.44

EE + Children 57.06

EE + Family 66.42

Cigna Dental Choice Plan

https://ffbenefits.ffga.com/wp-content/uploads/sites/2234/2024/09/Goose-Creek-Dental-Cigna-Dental-Plan-Summary.pdf








During open 
enrollment, please 
update your 
beneficiaries for this 
policy.  

You can also buy 
additional term life 
coverage.

Employer-Paid Term Life/AD&D 



Flexible Spending 
Accounts

A Health Flexible 
Spending Account 
(FSA) is an IRS 
approved program to 
help you save taxes 
and pay for out-of- 
pocket medical 
expenses not covered 
under your medical 
plan.

Flexible Spending Account

REMINDER:  GCCISD is currently on a short-plan year from 9/1 – 12/31, 2024.  You 
must use it or lose it if you currently have an FSA account.  Your total contribution will 
not be the full one-year amount but the amount of your deduction x 8 pay periods.  



Contributions are not 
loaded up front.  
Funds become 
available as 
contributions are 
made to your 
account.  
Contributions made 
in January would be 
available in February.  

Dependent Care FSA 



Health Savings 
Account

HSA’s work in 
conjunction with a 
qualified HDHP to 
combine tax free 
savings. 

Health Saving Account



WC Reminder

• Steps for addressing work injuries

• Notify secretary / administrator

• Complete paperwork online

• Have campus personal assess injury

• For treatment, go to approved facility

• Forward doctor’s note to Benefits with any restrictions.

• Notify emergency contact if employee is not able to drive to leave facility.

• Do not take employee in your own vehicle for treatment or home.



Your Amazing Benefits Team

Leticia (Letty) Arredondo Yesenia GonzalezDr. Ellen Akers

Benefits Supervisor Benefits Specialist 
A-L

Director of 
Employee Health 

and Wellness

Krystal Ramos

Benefits Specialist 
M-Z

Rosa Cisneros-Hernandez, Secretary



Thank 
You
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